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Atlantic Research Technologies (ART), founded in 1987, maintains a dedicated global 
executive search practice for Human Resources (HR) and Legal Management roles, as 
detailed on its specialized page 
(https://www.atlanticresearch.com/companies/human_resources_legal.htm) and the two 
linked free diagnostic tools: ART Corporate HR Executive Recruitment Diagnostic Tool 
(https://www.atlanticresearch.com/apps/hr.html) and ART Global Legal Leadership 
Recruitment Diagnostic Tool (https://www.atlanticresearch.com/apps/legal.html). 

The firm applies its signature evidence-based, direct headhunting methodology—
original research targeting passive candidates with proven senior-level track records—
while rejecting advertising, databases, outsourcing, or retainers. 

Recruitment is framed as a strategic “track for success” exercise: ART first helps clients 
diagnose their exact HR or legal leadership needs, then delivers culturally compatible, 
regionally fluent generalists or specialists who balance local nuance with corporate 
standards.

Core Recruitment Focus and Scope

ART recruits exclusively for senior HR and Legal roles worldwide (Asia-Pacific, USA & 
Canada, Latin America, Europe, Middle East, Africa), emphasizing experienced 
generalists for HR and regionally specialized counsel for Legal. Searches serve the firm’s 
full spectrum of industrial, high-tech, and service sectors.HR Positions (verbatim from 
the page): 

 Chief Human Resources Officer (CHRO) 
 Chief People Officer 
 SVP Human Resources 
 VP Human Resources 
 Regional HR Director 
 Director of Human Resources 
 HR Manager 
 Plant HR Manager

https://www.atlanticresearch.com/apps/legal.html
https://www.atlanticresearch.com/apps/hr.html
https://www.atlanticresearch.com/companies/human_resources_legal.htm


Focus: Corporate headquarters roles + Plant/Country/Regional HR roles outside HQ. 
Candidates must have “many years of experience in HR working as HR Managers, HR 
Directors, HR Vice Presidents or CHROs.” 

Emphasis on generalists for industrial/service companies who can organize diverse 
teams, drive strategic planning, employee relations, compensation, development, 
compliance, and organizational design.

Legal Positions (regional profiles verbatim): 

 Chief Legal Counsel / General Counsel / Corporate Counsel / Country Chief 
Counsel 

 Commercial Lawyer, Employment Law / Labor Law Counsel, Environmental Law 
Counsel 

 IP Attorney, Technology Transfer Lawyer, Mergers & Acquisitions Lawyer, 
International Law Specialist 

 (Europe-specific: Data Protection Specialist / Datenschutzbeauftragter, 
Rechtsanwält(in), Wirtschaftsjurist(in))

Coverage: Europe, Asia-Pacific, Latin America, Middle East & Africa only. Strong 
emphasis on bilingual/bicultural candidates: local nationals or internationally trained 
attorneys with fluent English + local language (German, French, Spanish, Portuguese, 
Korean, Japanese, Mandarin, Vietnamese, etc.). Candidates combine local regulatory 
expertise with multinational corporate experience.

Methodology: Evidence-Based and Diagnostic

ART begins every HR or Legal search with in-depth client consultation on the 
organization’s immediate situation, long-term goals, team dynamics, and cultural 
requirements. Recruiters (senior-level only) conduct original direct outreach to passive 
candidates who have “strongly documented track records” in comparable environments. 

The goal is a precise “hand-in-glove” fit that delivers long-term success for both 
candidate and client. The process is 100% in-house, flat-fee/results-only, with rapid 
turnaround (typically 3–4 weeks), weekly updates, and a 100% money-back guarantee.

ART Corporate HR Executive Recruitment Diagnostic Tool

The free interactive tool (https://www.atlanticresearch.com/apps/hr.html) is an 
educational self-assessment titled “Calibrating Human Capital Leadership for 

https://www.atlanticresearch.com/apps/hr.html


Multinationals, Industrials, and Technical Sectors.” It features eight operational-context 
questions: 

1. Primary Labor Environment? 
2. Geographic Footprint: International Complexity? 
3. Labor Relations: Unions & Works Councils? 
4. Talent Scarcity: Recruiting Difficulty? 
5. Strategic Stage: Organizational Change Status? 
6. Ownership Style: Who does HR report to? 
7. Total Rewards: Compensation Complexity? 
8. Systems Maturity: Data & Digital HR?

Users click “Run HR Executive Analysis” for tailored output. 

The page highlights ART’s differentiator: “We do not recruit ‘Buzzword Generalists.’ Our 
24/7/365 global network identifies HR leaders who balance local cultural nuance (from 
Vietnam to Germany) with MNC technical standards.” 

Clients are encouraged to run the tool first, then share results with ART for a targeted 
search.

ART Global Legal Leadership Recruitment Diagnostic Tool

The companion tool (https://www.atlanticresearch.com/apps/legal.html) is titled “A 
multi-dimensional assessment of corporate legal requirements.” It contains eight 
targeted categories: 

1. Governance & Board: Relationship with Board/Stakeholders? 
2. Intellectual Property: Primary IP Strategy focus? 
3. M&A Activity: Projected Transactional Volume? 
4. Global Trade: Cross-border Complexity? 
5. Dispute Resolution: Current Litigation Profile? 
6. Regulatory Scrutiny: Industry Regulatory Environment? 
7. Data & Privacy: Data Risk exposure? 
8. Legal Operations: Budget & Efficiency goals?

Users click “Generate Executive Profile Analysis.” 

https://www.atlanticresearch.com/apps/legal.html


The tool explicitly references ART’s flat-fee model: “Our flat-fee search model eliminates 
the incentive to inflate legal salaries, focusing purely on the specialized technical or 
transactional experience your profile demands.”

Insights from Linked White Papers

The main page links the firm’s standard suite plus HR/Legal-specific resources: 

 “The Strategic Imperative of Partnering with Atlantic Research Technologies for 
Executive Leadership Acquisition”.pdf 

 Report on ART Worldwide .pdf 
 Report on ART’s USA Recruitment (two variants with direct URLs) 
 “Thorough Review of Atlantic Research Technologies (ART)” .pdf 
 Review of ART’s Blog .pdf 
 “How HR Can Identify Real Headhunters (and Avoid the Traps)” .pdf 
 “HR Tutorial: The ART Diagnostic Approach to Executive Hiring” .pdf 
 “HR Tips: Hiring an Employer of Record (EOR) or Agent of Record (AOR) for Your 

Foreign Employee via a Payroll Company” .pdf 
 Overview of ART’s Executive Search Services for HR Management & Legal 

Management Searches .pdf 

These reinforce ART’s 1987-founded global methodology, ethical headhunting-only 
model, cultural-fit emphasis, and long-term orientation. The examples page lists 
anonymized recent searches, including: 

 VP Human Resources – US$1B+ Consumer Electronics firm (Los Angeles): 15+ 
years strategic HR, Mandarin useful for Asia expansion. 

 VP Human Resources – Fast-growing Industrial Equipment (Dallas-Fort Worth): 
Roll-up-the-sleeves leader for manufacturing growth, matrix environment, 
acquisitions experience. 

 Human Resources Director – $200M Metals division (Chicago): Sole HR contributor 
building function from scratch post-acquisition. 

 China SVP Human Resources – Major Pharmaceuticals (Shanghai/Hong Kong): 
Sophisticated executive remuneration and talent strategy in competitive 
biopharma arena.



Unique Value Propositions and Outcomes

 HR: Deep generalist focus for industrial/service companies; HQ + regional/plant 
capability; avoidance of “buzzword” hires. 

 Legal: Regional/country-specific fluency and regulatory mastery (no North 
America focus currently); bilingual talent pool. 

 Both: Diagnostic tools empower clients to arrive with a calibrated need; flat-fee 
neutrality; passive-candidate targeting; 100% guarantee. 

 Overall: “Is Your Firm on the Right Human Resources or Legal Track For Success? 
What Kind of HR or Legal Head Do You Need ART to Find?”

In summary, ART’s 1987-founded recruitment in HR and Legal Management is 
methodical, regionally nuanced, and diagnostic-driven. It transforms hiring from generic 
searches into precise organizational alignment—assessing labor, governance, IP, 
compliance, and operational realities via the free tools; targeting only proven senior 
generalists or specialized counsel; and delivering culturally fluent leaders who drive 
talent strategy, compliance, risk management, and cross-border success across 
industrial and service sectors worldwide. 

Clients are explicitly invited to run the ART Corporate HR Executive or Global Legal 
Leadership Diagnostic Tools first, then partner with ART for evidence-based, passive-
candidate headhunting that aligns perfectly with the diagnosed needs.


