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Atlantic Research Technologies (ART) is a global executive search and management
recruitment firm established in 1987, specializing in placing senior-level professionals at
the CXO (e.g., CEO, COO, CFO), VP, Director, and Manager levels across various
industries. The firm operates on a region-neutral basis, enabling efficient cross-border
recruitment without the need for multiple local recruiters.

ART emphasizes sourcing ethical, results-oriented leaders who can bridge cultural and
business gaps, often with multilingual capabilities and international experience. Their
approach prioritizes local talent first but extends globally as needed, ensuring cost-
effective and timely placements.

This is particularly relevant for Canadian contexts, where ART demonstrates strong
expertise in bilingual (French-English) recruitment and handling international
expansions.

Recruitment Capabilities for Managerial Roles in Canada

ART provides comprehensive executive search services in Canada, focusing on
managerial roles that require strategic leadership, operational expertise, and often
bilingual proficiency. Their capabilities extend to both Canadian-based firms and foreign
companies establishing or expanding operations in Canada. Key strengths include:

® Sourcing and Placement Process: ART recruits experienced managers with high
ethical standards, capable of driving change management, modernization, and
internationalization efforts. They target candidates who can preserve a company's
core identity while capitalizing on global opportunities. Searches are conducted
efficiently, often leveraging candidates with MBAs from top international schools
and experience in multinational environments.

® Disciplines Covered: The firm recruits across a wide range of functional areas,
including:
® General Management (e.g., CEOQ, COO, Country Manager, Managing
Director).
® Sales & Marketing (e.g., VP Sales, Sales Director, Marketing Manager).



® Finance (e.g., CFO, Financial Director).

@ Supply Chain & Logistics (e.g., VP Supply Chain, Director of Procurement).
® Manufacturing & Quality (e.g., Plant Manager, Operations Director).

® Research & Engineering.

@ Information Technologies.

® Human Resources & Legal.

® Industry Sectors: ART has extensive experience in diverse sectors, with a focus
on those prevalent in Canada or with international ties:
@ Aerospace (e.g., aeronautics, avionics, helicopter services, aircraft ground-
handling).
® Automotive and Transportation (e.g., parts, petrochemical equipment).
® Semiconductors and Electronics (e.g., video graphics chips, networking
components).
® Industrial Products and Equipment (e.g., machine tools, construction
materials).
® Consumer Goods and Services (e.g., processed foods, toys, housewares,
retail).
Chemicals and Advanced Materials.
Logistics and Supply Chain Services.
Energy (e.g., oil & gas, renewable natural gas, solar, wind).
Engineering and Construction (EPC), including mining, data centres,
industrial infrastructure).
® Medical Devices, Medical Equipment, Life Sciences Instrumentation.
® Financial Services (e.g., investment banking, M&A, etc.).
® Telecommunications & IT Services (e.g., network infrastructure, software,
telecom equipment, etc.).

® Bilingual and French-Canadian Expertise: A significant portion of ART's
Canadian work emphasizes bilingual (French-English) candidates, especially for
roles in Quebec or involving francophone markets. Additional language skills (e.g.,
Chinese, Spanish) are often sought for international-facing positions. This is
crucial for firms operating in bilingual regions like Montreal or Ottawa, where
French fluency is a plus or requirement.



Capabilities for Foreign Firms Hiring Managerial Roles in Canada

ART excels in assisting foreign firms (e.g., from the US, Europe, Asia, or elsewhere) in
recruiting managers for Canadian operations. Their strategy involves identifying
"human bridges" - leaders who understand both the parent company's culture and local
Canadian market dynamics. This includes:

® Market Entry Support: For foreign companies entering Canada, ART sources
local or relocatable managers to build or expand operations. Examples include
European petrochemical firms hiring VPs in Alberta for global sales, or US medical
device companies placing Country Managers in Ontario with bilingual skills to
manage national sales.

® Openness to International Candidates: While prioritizing Canadian talent,
searches are open to qualified non-Canadian candidates. For instance, roles in
Montreal's aerospace sector (e.g., Plant Manager or Turnaround President)
explicitly welcome relocatable candidates from abroad, provided they meet
bilingual requirements and have relevant experience (e.g., in unionized
environments or ERP transitions).

® Global Market Integration: Positions often involve international responsibilities,
such as overseeing North American or worldwide sales from Canada (e.g., VP
Sales in Calgary for petrochemical equipment targeting Europe, Middle East, and
Asia).

Notable examples from past searches:

® US Retail Firm: CEO in Winnipeg, Manitoba, for fast-growth operations with US
oversight.

® European Industrial Equipment Firm: Sales & Marketing Director in Edmonton,
Alberta, focusing on energy sector with French as a plus.

® US Toy Company: Country Manager in Toronto or Montreal, requiring bilingual
skills for Canadian retail management.

@ British IT Consultancy: Business Development Manager in Toronto or Ottawa,
selling ERP solutions to large organizations.



Capabilities for Canadian Companies Requiring Managers Based Outside Canada

ART supports Canadian firms in hiring managers for overseas roles, leveraging their
global network to place Canadian or international talent abroad. This aligns with their
international recruitment model, which has facilitated placements in over 100 countries
across six continents.
® Expansion Abroad: For Canadian companies internationalizing, ART recruits
managers who can establish or lead foreign operations. This includes sourcing
multilingual leaders with experience in target regions (e.g., Asia, Europe, Latin
America). The firm's overall strategy applies: starting locally and expanding
searches to find adaptable, efficient managers for global roles.

@® Cross-Border Expertise: ART's approach ensures placements that facilitate
seamless integration, such as Canadian managers with international sales
experience (e.g., in machine tools for Asia and North America markets from
Ontario-based roles). Positions like CEO for a Canadian O&G firm in Ontario often
require North American and global compliance knowledge, which could extend to
overseas assignments.

® Examples with International Scope: Though primarily Canada-based, several
roles imply capabilities for abroad placements:

® Canadian Machine Tool Firm: CEO in Toronto with successes in Asia and
North America, potentially involving overseas management.

® Global CPG Firm: General Manager in Toronto overseeing domestic and
international sales.

@® Aerospace Division: President in Montreal for multinational expansion,
open to candidates with global relocation experience.

Summary of Strengths and Recommendations

ART's recruitment work in Canada is robust, with a proven track record in managerial
placements for both domestic and international contexts. Their bilingual focus makes
them ideal for Quebec and pan-Canadian roles, while their global orientation supports
foreign firms entering Canada and Canadian firms going abroad. The firm does not post
current openings online, suggesting direct client engagement for tailored searches.



For companies seeking ethical, high-caliber managers, ART offers a cost-effective

alternative to larger firms, with expertise spanning high-growth industries like
aerospace, energy, and consumer products. If specific current needs arise, contacting
ART directly is recommended based on their emphasis on customized, non-partnered

searches.



