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Atlantic Research Technologies (ART), founded in 1987, is a global executive search firm 
that conducts targeted, evidence-based headhunting exclusively for senior managerial 
ranks in Information Technology (IT) and Information Security (InfoSec) Management. 

The firm’s dedicated page at https://www.atlanticresearch.com and the linked ART CIO 
and CISO Recruitment Diagnostic Tool emphasize “hand-in-glove” cultural and strategic 
matching rather than generic placements. 

ART analyzes the client’s immediate situation, long-term goals, digital maturity, 
cybersecurity posture, and team dynamics to deliver leaders with “many years of 
strongly documented track records as excellent senior managers.” 

No staff-level developers, engineers, or technicians are recruited—only CIO, CISO, CTO, 
VP, and Director-level roles.

Core Recruitment Focus and Scope

ART recruits for IT and InfoSec leadership across industrial, high-tech, and service 
companies in every listed sector (semiconductors & electronics, industrial products & 
equipment, consumer products & services, automotive & transport, aerospace & 
aviation, medical & health technology, energy & power generation, chemicals & 
advanced materials, agribusiness, IT & network services, engineering services (EPC), 
logistics & supply chain services, financial services, B2B services, non-profit). 

The firm also serves major U.S. municipalities and counties for mission-critical 
department-head roles. Geographic reach is worldwide: Asia-Pacific, USA & Canada, 
Latin America, Europe, Middle East, Africa. 

The page explicitly notes that ART has handled senior IT/IS searches since the late 1990s 
and additionally places experienced IT professionals into general management, sales, 
marketing, operations, finance, purchasing, and other non-technical roles within 
software, internet, e-commerce, telecommunications, data communications, and IT 
services companies (cross-referenced to other practice-area pages).

https://www.atlanticresearch.com/


Key Positions Covered

IT & InfoSec Management (grouped exactly as on the page):

 Chief Information Officer (CIO)
 Chief Technology Officer (CTO)
 Chief Information Security Officer (CISO)
 VP, Information Technology
 Director of Network Security
 Director of Cybersecurity
 Chief Data Protection Officer
 Chief Security Officer
 VP, Cloud Computing
 Director Data Center
 IoT Director
 Director of Information Systems
 Director of Technology
 IT Director
 Technical Operations Officer
 Data Center Director

Methodology: Evidence-Based and Diagnostic

Every search begins with deep client consultation: “an analysis of the client’s immediate 
situation and needs, as well as their long-term goals.” Recruiters target passive 
candidates who have proven senior-management track records in comparable 
environments. 

The goal is a “hand-in-glove” fit that works for both the candidate’s career and the 
client’s business mission. The firm stresses that “It takes years and years for good tech 
sector headhunters to properly learn and understand technical specialties and to 
nurture satisfactory relationships with the right candidates and employers.” No 
advertising, databases, or outsourcing is used. 



ART CIO / CISO Recruitment Diagnostic Tool

The page prominently recommends the free interactive ART CIO and CISO Recruitment 
Diagnostic Tool. Framed as an educational self-assessment for CEOs, boards, and IT 
leaders, it diagnoses IT maturity, cybersecurity posture, digital transformation 
readiness, team health, and risk profile to guide precise recruitment. 

Structure (six diagnostic categories with conditional questions):
1. IT Strategy & Planning — Maturity of strategy; external risk accounting (cyber 

threats, regulation); alignment with business; scenario testing.
2. IT Team & Culture — Team performance; voluntary turnover drivers; cultural 

emphasis; psychological safety and experimentation.
3. Digital Transformation & Innovation — Transformation maturity and barriers; 

innovation/adoption rate; governance.
4. Technology Infrastructure — Cloud and infrastructure maturity; vendor lock-in 

risks.
5. Risk & Security — Cybersecurity posture and incident response; data governance 

and privacy; compliance exposure.
6. Cross-Functional Collaboration — IT-business alignment; friction points; 

embedded liaisons.

Outputs:

 Overall Maturity score (out of 4.0).
 Recommended CIO/CISO archetypes (selected from the six profiles on the main 

page).
 Recruitment guidelines: Share results internally; prioritize 1–2 archetypes; target 

passive candidates with proven track records; re-run every 6–12 months or after 
major events.

Clients are encouraged to run the tool first, then share the maturity score and archetype 
priorities with ART for a bespoke search. 



Recommended Archetypes

The main page and diagnostic tool center on six precise IT/InfoSec archetypes 
(presented with full profiles, weaknesses, best-fit stages, interview questions, and 
rationale):

 Steward IT Leader — High-EQ stabilizer focused on culture, retention, diversity, 
and legacy respect. Best for mature or post-merger organizations.

 Practical IT Strategist — ROI-focused efficiency driver optimizing spend and 
processes. Best for mid-market, capital-efficient companies.

 Political Navigator CIO — Matrix-savvy collaborator removing silos and aligning IT 
with business units. Best for large enterprises with internal friction.

 Digital Architect CIO — Systems/transformation builder implementing cloud-
native, AI/ML, and scalable platforms. Best for digital-first modernization.

 Turnaround IT Leader — Crisis expert delivering rapid stabilization and credibility 
restoration. Best for distressed or post-breach environments.

 Security-First CISO — Zero-trust and compliance-focused leader embedding 
security in culture and development. Best for high-risk or regulated industries. 

Insights from Linked White Papers and Reports

The page includes a dedicated White Papers section linking:

 “The Strategic Imperative of Partnering with Atlantic Research Technologies for 
Executive Leadership Acquisition” [.pdf]

 Report on ART Worldwide [.pdf]
 ART’s USA Recruitment [.pdf] (specific regional URL provided)
 “Thorough Review of Atlantic Research Technologies (ART)” [.pdf]
 Report on ART’s USA Recruitment [.pdf] (second variant)
 Review of ART’s Blog [.pdf]
 Overview of Atlantic Research Technologies’ Executive Search Services in 

Recruiting for IT Management & Infosec Management Searches [.pdf]

Additional headings reference “Examples of ART IT Management & Technical 
Management Job Searches,” “ART Online Diagnostic Tools for Hiring Managers,” and 
audio podcasts (“Decoding Top Talent Inside Atlantic Research Technologies,” “ART’s 
High Precision Headhunting Model,” “The Human Art of Headhunting”). These resources 



reinforce the firm’s long-term orientation, senior-recruiter expertise, and diagnostic-
driven approach. 

Unique Value Propositions and Outcomes

 Senior-managerial focus only (no junior or technical staff roles).
 Municipal/government capability alongside corporate searches.
 Emphasis on documented track records and deep tech-sector relationship 

building.
 Client empowerment through the free diagnostic tool, enabling precise archetype 

prescriptions before engagement.
 “Hand-in-glove” matching that prioritizes both candidate career longevity and 

client mission success.

In summary, based exclusively on the specified page, its linked White Papers/reports, 
and the CIO/CISO Diagnostic Tool, ART’s 1987-founded recruitment in Information 
Technology and Information Security Management is methodical, diagnostic-driven, and 
globally executed. 

It transforms hiring from “find a strong CIO/CISO” into precise organizational 
strengthening—diagnosing exact maturity, transformation, security, and collaboration 
gaps; prescribing the right archetype (Steward, Digital Architect, Security-First CISO, 
etc.); and delivering culturally compatible senior leaders who modernize infrastructure, 
reduce risk, align IT with business, and drive long-term digital success across industrial, 
high-tech, service, and municipal environments. 

Clients are explicitly invited to run the free ART CIO and CISO Recruitment Diagnostic 
Tool first, then partner with ART for evidence-based, passive-candidate headhunting that 
aligns perfectly with the diagnosed needs.


