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Atlantic Research Technologies (ART), a global executive search firm founded in 1987,
specializes in placing senior executives and middle management for multinational
corporations, startups, and growing companies.

In the United States, ART's recruitment efforts focus on delivering results-oriented,
culturally adaptable leaders across diverse industries and regions. This analysis, based
on the provided web pages from ART's website, examines their executive search and
management recruitment capabilities in the U.S., covering geographic scope, industry
focus, functional roles, candidate competencies, client base, strategic priorities, and
competitive positioning. The analysis also highlights regional nuances and evaluates
ART's strengths and areas for improvement.

1. Geographic Scope in the United States

ART's recruitment activities span the entire United States, with targeted efforts in
key economic regions, as outlined in their region-specific pages. The firm's
geographic coverage includes:

® Northeast (USA-Northeast): Focus on New York, Boston, Philadelphia, and other
hubs in Connecticut, New Jersey, and Pennsylvania. This region is a center for
finance, technology, pharmaceuticals, and professional services.

® Midwest (USA-Midwest): Emphasis on Chicago, Detroit, Minneapolis, and
Cleveland, with strong activity in manufacturing (automotive, industrial products),
logistics, and consumer goods.

® Southeast (USA-Southeast): Covers Atlanta, Charlotte, Miami, and other cities in
Georgia, North Carolina, and South Carolina, targeting technology, logistics, and
consumer products.

® Florida (USA-Florida): Specific focus on Miami, Orlando, and Tampa, with
recruitment in tourism, real estate, logistics, and Latin America-facing roles due to
Florida's gateway status.

® Texas (USA-Texas): Targets Houston, Dallas, Austin, and San Antonio, with a focus
on energy (oil and gas), technology, manufacturing, and logistics.

® Southwest (USA-Southwest): Includes Arizona, New Mexico, and Nevada, with
recruitment in technology, aerospace, and tourism.



® California (USA-California): Concentrates on Silicon Valley, Los Angeles, and San
Diego, emphasizing technology, biotechnology, entertainment, and consumer
products.

® Pacific Northwest (USA-Pacific Northwest): Focus on Seattle and Portland, with
recruitment in technology, aerospace, and sustainable industries.

ART's regional pages highlight their deep understanding of local economic drivers,
such as technology in California, manufacturing in the Midwest, and energy in
Texas. The firm’s ability to recruit across all U.S. regions ensures comprehensive
coverage for clients with nationwide operations.

2. Industry Focus
ART recruits across a broad spectrum of industries critical to the U.S. economy, as
evidenced by job postings on Jobs USA-Canada and industry references in regional

pages. Key industries include:

® Technology: Software, IT services, semiconductors, telecommunications, and
cybersecurity, with a strong focus in California (Silicon Valley), Texas (Austin), and
the Pacific Northwest (Seattle). Examples include roles like USA Sales Director -
Enterprise Software and California CTO - Cybersecurity.

® Manufacturing: Automotive, electronics, aerospace, and industrial products,
particularly in the Midwest (e.g., Detroit for automotive) and Texas (e.g.,
manufacturing hubs). Postings include Midwest General Manager - Automotive
Parts and Texas Plant Manager - Electronics.

® Pharmaceuticals and Biotechnology: Pharmaceuticals, medical devices, and
biotech, with significant activity in the Northeast (New Jersey, Massachusetts) and
California (San Diego). Roles include Northeast Managing Director -
Pharmaceuticals and California VP R&D - Biotechnology.

® Consumer Products: Fast-moving consumer goods (FMCG), nutritionals,
cosmetics, and retail, with recruitment in the Southeast (Atlanta), Florida (Miami),
and California (Los Angeles). Examples include Southeast Sales Director -
Consumer Durables and Florida Country Manager - Cosmetics.

® Logistics and Supply Chain: Third-party logistics (3PL), transportation, and
distribution, with a focus in Texas (Houston), Florida (Miami), and the Southeast
(Atlanta). Postings include Texas General Manager - Logistics Services and
Southeast Supply Chain Manager - 3PL.


https://www.atlanticresearch.com/jobs/jobsusa-canada.htm

Financial Services: Banking, insurance, and financial software, with recruitment in
the Northeast (New York) and Texas (Dallas). Roles include Northeast Director of
Finance - Insurance and Texas Sales Manager - Financial Software.

Energy: Oil and gas, renewables, and energy technology, primarily in Texas
(Houston) and the Southwest (Arizona for solar). Examples include Texas General
Manager - Oilfield Services and Southwest Sales Director - Renewable Energy.
Aerospace and Defense: Aerospace manufacturing and defense technology, with
activity in the Pacific Northwest (Seattle) and Southwest (Arizona). Postings
include Pacific Northwest VP Engineering - Aerospace and Southwest Plant
Manager - Defense Components.

Real Estate and Tourism: Real estate development and hospitality, particularly in
Florida (Miami, Orlando) and the Southwest (Las Vegas). Roles include Florida
General Manager - Hospitality and Southwest Sales Manager - Real Estate
Development.

Professional Services: Advertising, consulting, and legal services, with focus in the
Northeast (New York) and California (Los Angeles). Examples include Northeast
Director of Operations - Advertising and California Marketing Director -
Consulting.

ART's industry coverage aligns with U.S. economic strengths, such as technology in
Silicon Valley, energy in Texas, and finance in New York. Their ability to recruit
across both traditional and emerging sectors (e.g., renewables, biotech) positions
them to meet diverse client needs.

3. Functional Roles
ART targets senior-level and middle-management roles, as detailed in job postings
and regional pages. Key functional areas include:

General Management: CEOs, General Managers, and Managing Directors with full
P&L responsibility and strategic oversight. Examples include USA General
Manager - High Volume Industrial Products and California Country Manager -
Consumer Products.

Sales and Marketing: Sales Directors, VPs of Sales, Marketing Directors, and
Business Development Managers focused on market expansion and client
relationships. Postings include Northeast Sales Director - Software and Southeast
Marketing Director - FMCG.



® Finance: Financial Controllers, CFOs, and Directors of Finance responsible for
budgeting, compliance, and financial strategy. Roles include Texas Financial
Controller - Manufacturing and Northeast Director of Finance - Financial Services.

® Supply Chain and Operations: Supply Chain Managers, Plant Managers, and
Operations Directors with expertise in lean manufacturing, logistics, and
procurement. Examples include Midwest Supply Chain Manager - Automotive and
Texas Plant Manager - Aerospace.

® Human Resources: HR Directors and Managers focused on talent management,
organizational development, and compliance. Postings include California HR
Director - Technology and Southeast HR Manager - Consumer Goods.

® Technical and Specialized Roles: CTOs, VPs of Engineering, and R&D Managers
with industry-specific expertise. Roles include Pacific Northwest CTO - Software
and California VP R&D - Biotechnology.

The breadth of functional roles reflects ART's capability to build comprehensive
leadership teams, from strategic executives to operational specialists.

4. Key Competencies and Candidate Profile
ART's job postings and regional pages emphasize specific candidate competencies
tailored to the U.S. market:

® Leadership and Strategic Thinking: Candidates must demonstrate strategic
planning, team-building, and decision-making skills to drive organizational
success. For example, USA General Manager - Logistics Services requires a “hands-
on mentor” with strong communication skills.

® Industry Expertise: Deep knowledge of sector-specific requirements, such as lean
manufacturing for automotive roles (Midwest Plant Manager - Automotive),
regulatory compliance for pharmaceuticals (Northeast Managing Director -
Pharmaceuticals), or technical innovation for technology roles (California CTO -
Cybersecurity).

® Cultural Adaptability: Candidates need to navigate diverse corporate cultures,
particularly for multinational clients. Roles like Florida Country Manager -
Consumer Products emphasize bicultural competence for Latin America-facing
operations.



® Entrepreneurial Mindset: Especially for startup or greenfield roles, ART seeks self-
starters capable of establishing new operations. For example, Texas General
Manager - Financial Software involves starting a new regional office.

® Financial Acumen: General Managers and Finance roles require expertise in P&L
management, cost control, and compliance with U.S. GAAP. Northeast Financial
Controller - Insurance highlights internal controls and financial reporting.

® Customer Focus: Sales and marketing roles emphasize client relationship
management and market penetration. Southeast Sales Director - Consumer
Durables requires experience with distributor networks.

® Technical Proficiency: Technical roles demand advanced skills, such as software
development for Pacific Northwest CTO - Software or chemical engineering for
Texas Laboratory Manager - Chemicals.

While bilingualism (e.g., Spanish-English) is less critical in the U.S. compared to
Latin America, it is valued in regions like Florida and Texas for roles interfacing
with Latin American markets.

5. Client Base and Strategic Priorities
ART serves a diverse client base in the U.S,, as inferred from job postings and the
Companies Sitemap:

® Multinational Corporations: U.S., European, and Asian firms expanding or
optimizing operations, such as Major US Semiconductor Capital Equipment Firm
and Major European Automotive Supplier. ART’s global network supports these
clients’ need for high-caliber talent.

® Startups and Emerging Companies: Firms establishing new U.S. operations,
particularly in technology and consumer products. Examples include California
General Manager - Direct Selling and Texas Country Manager - Renewable Energy.

® Mid-Sized and Regional Firms: Companies seeking to scale or professionalize,
such as Southeast General Manager - Logistics for a regional 3PL provider.

® Public and Private Sectors: While primarily private-sector focused, ART
occasionally serves niche public-sector or non-profit clients, as seen in Northeast
Director of Operations - Consulting.


https://www.atlanticresearch.com/companies/sitemap.htm

Strategic Priorities:

® Market Entry and Expansion: ART excels in recruiting for greenfield operations,
supporting startups and multinationals launching new offices or plants (e.g.,
Texas General Manager - Financial Software for a new regional hub).

® Regional Specialization: ART tailors recruitment to regional economic drivers, such
as technology in California, energy in Texas, and finance in the Northeast.

® Talent Development: Many roles emphasize mentoring teams and building
organizational capacity, aligning with clients’ long-term growth goals.

® Diversity and Inclusion: While not explicitly stated, ART's focus on cultural
adaptability suggests an implicit commitment to diverse candidate pools,
particularly in cosmopolitan regions like California and Florida.

6. Regional Nuances
ART's regional pages highlight tailored approaches to each U.S. region:

® Northeast: A hub for finance, pharmaceuticals, and professional services, with
roles like New York Sales Director - Financial Software and Boston Managing
Director - Pharmaceuticals. ART emphasizes candidates with global experience
and regulatory knowledge.

® Midwest: Focus on manufacturing and logistics, with roles like Chicago Plant
Manager - Automotive and Detroit Supply Chain Manager - Industrial Products.
Lean manufacturing and operational efficiency are key.

@® Southeast: Targets technology, logistics, and consumer goods, with roles like
Atlanta Sales Director - Consumer Durables and Charlotte General Manager -
Logistics. The region’s growth as a business hub drives demand.

® Florida: Emphasizes tourism, real estate, and Latin America-facing roles, with
postings like Miami Country Manager - Cosmetics and Orlando General Manager -
Hospitality. Bilingualism is a plus.

® Texas: Strong focus on energy, technology, and manufacturing, with roles like
Houston General Manager - Oilfield Services and Austin CTO - Software. ART
leverages Texas's business-friendly environment.

@® Southwest: Targets technology, aerospace, and tourism, with roles like Phoenix
Sales Director - Renewable Energy and Las Vegas General Manager - Hospitality.



® California: A technology and biotech powerhouse, with roles like Silicon Valley VP
Engineering - Software and San Diego VP R&D - Biotechnology. Innovation and
technical expertise are critical.

® Pacific Northwest: Focus on technology and aerospace, with roles like Seattle CTO
- Cybersecurity and Portland VP Engineering - Aerospace. Sustainability is a
growing theme.

These regional nuances demonstrate ART's ability to align recruitment with local
economic and cultural contexts.

7. Strengths of ART's U.S. Recruitment Capabilities

® Comprehensive Geographic Coverage: ART’s presence across all major U.S.
regions ensures they can serve clients with nationwide operations, from Silicon
Valley startups to Midwest manufacturers.

® Industry Expertise: Deep knowledge of sectors like technology, manufacturing,
and pharmaceuticals allows ART to source candidates with specialized skills, as
seen in detailed job postings.

® Functional Versatility: ART's ability to recruit across general management, sales,
finance, operations, and technical roles supports clients building full leadership
teams.

@ Startup and Greenfield Expertise: ART's success in placing leaders for new market
entries (e.g., Texas General Manager - Financial Software) is a niche strength,
particularly for tech and consumer startups.

® Tailored Candidate Profiles: Job descriptions are highly specific, outlining
technical, leadership, and cultural requirements, ensuring precise candidate-client
alignment.

® Global-Local Balance: ART's global network, combined with regional expertise,
positions them to source both domestic and international talent for U.S. roles,
especially in cosmopolitan hubs like New York and Miami.




