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Atlantic Research Technologies, L.L.C. (ART) is a U.S.-based global executive search 
and management recruitment firm founded in 1987. As an almost 40-year-old company, 
ART distinguishes itself in the current recruitment market through a highly personalized, 
human-centered approach to executive search, treating it as "an art" rather than a 
standardized, bureaucratic or AI/robotic selection process. 

In an era dominated by AI-driven platforms, job boards, and algorithmic matching, ART 
stands out by eschewing databases, job ads, and automated tools in favor of direct 
headhunting, extensive networking, and multi-pronged strategies to identify non-
bureaucratic, results-oriented senior and middle managers (CXO, VP, Director, and 
Manager levels). 

This method emphasizes deep understanding of client needs, cultural nuances, and 
candidate motivations, enabling ART to bridge gaps in a complex global economy. 
Operating discreetly without physical offices everywhere, the firm leverages experienced 
recruiters and vast networks to deliver tailored placements in over 100 countries, 
focusing on long-term fit and performance over quick fills. 

This boutique, ethical model—refusing searches they can't confidently complete and 
avoiding conflicts—positions ART as a trusted partner for discerning clients seeking 
innovative leaders in competitive markets.

History and Establishment

Founded in 1987, ART has nearly four decades of experience in executive search, 
evolving from its U.S. roots to a global specialist in high-tech, industrial, and service 
sectors. Starting with early recruitment in areas like semiconductors, medical devices, 
and aviation, the firm has adapted to economic shifts, technological advancements (e.g., 
IoT, EVs, renewables), and globalization while maintaining core principles. 

ART's longevity is evident in its consistent emphasis on ethical practices, such as flat-fee 
structures based on job complexity and a commitment to only engaging in viable 
searches. 

This history underscores a resilient, client-focused evolution, distinguishing ART from 
newer, tech-heavy firms by prioritizing human insight and proven methodologies over 
trends like big data or AI screening.

https://www.atlanticresearch.com/


Services Offered

ART's services are tailored to firms with a strong emphasis on adaptability, innovation, 
and cultural fit, serving a wide variety of American, European, Asian, Latin American, 
Middle Eastern, and African client companies. These include stand-alone business 
entities, foreign units of large companies, family-owned firms, privately held firms, 
public companies, and private equity-owned firms. 

The core offering is retained executive search across key functions:

 General Management: CEOs, COOs, Managing Directors, Country Managers.
 Sales & Marketing: VP Sales, Business Development Directors, with expertise in 

global channel strategies.
 Finance: CFOs, Finance Directors.
 Supply Chain & Operations: Logistics Managers, Manufacturing Directors.
 Engineering & R&D: Technical leads in advanced technologies.
 IT & InfoSec: CIOs, CTOs.
 HR & Legal: VP HR, Chief Legal Counsel.

What sets ART apart is its rejection of passive methods like ads or resumes, opting 
instead for proactive sourcing from competitors or aligned industries. This helps ensure 
that candidates are aligned to the client-company's business style, industry expectations 
and market realities. Services include candidate evaluation, recruitment strategy 
development discussions, all delivered with a focus on ethical standards—such as no 
poaching from current clients—and a process from inquiry to placement that prioritizes 
quality and discretion in today's fast-paced, diverse market.

Sectors Covered

ART recruits across diverse industrial, technology, and service sectors, leveraging its 
long history to provide specialized insights. This breadth allows the firm to address 
emerging trends like AI, sustainability, and digital transformation, distinguishing it by 
combining sector-specific knowledge with a global perspective. Recruitment spans all 
management functions, with a civilian/commercial emphasis and adaptability to 
innovations like EV batteries and AI services.



Key sectors include:

 Semiconductors & Electronics: Fabs, foundries, EMS/CEM, passive components, 
RF/MW.

 Industrial Products & Equipment: Mechanical, automation, robotics, material 
handling, safety equipment.

 Engineering & Construction (EPC): Industrial plants, steel mills, recycling.
 Consumer Products & Services: CPG/FMCG, food/beverage, apparel, IoT, 

consumer electronics.
 Medical & Health Technology: Devices, implants, diagnostics, wellness products.
 Energy & Power Generation: Renewables (solar, wind, hydro), oil/gas, batteries, 

turbines.
 Chemicals & Advanced Materials: Specialty chemicals, polymers, composites, 

biodegradable tech.
 Aerospace & Aviation: Avionics, MRO, leasing, cargo logistics (civilian focus).
 Automotive & Transport: EVs, autonomous vehicles, tier suppliers, off-road 

equipment.
 IT & Communications Services: Enterprise software, SaaS, cloud, telecom, 

networking.
 Fintech & Business Services: PE/VC funds, banking, insurance, e-commerce.
 Logistics & Supply Chain Services: 3PL/4PL, warehousing, global procurement, 

ERP.
 Non-Profit: NGOs in general management, finance, operations.

Regions Covered

ART's global footprint, built over decades, enables nuanced recruitment in diverse 
markets, setting it apart through cultural and linguistic expertise that facilitates 
seamless international placements. The firm evaluates candidates for multicultural 
roles, often for firms expanding across these regions. Coverage includes:

 Americas: Extensive across the USA, Canada, Mexico, Brazil, Argentina, Colombia, 
Peru, Ecuador, Chile, Central America, and the Caribbean, focusing on pan-
regional or national roles with Spanish/Portuguese fluency where needed.

 Europe: Managing pan-European or national strategic leadership for DACH 
(Germany, Austria, Switzerland); Benelux (Netherlands, Belgium, Luxembourg); 
Southern Europe (France, Italy, Spain, Portugal); Nordic (Sweden, Denmark, 
Finland, Norway); U.K.; and Central & Eastern Europe (Poland, Hungary, Czechia, 



Slovakia, Croatia, Slovenia, Serbia, Bulgaria, Greece, etc.), emphasizing change 
agents for modernization.

 Asia-Pacific: A standard setter in Asia, recruiting for tech hubs in Korea, Japan, 
Taiwan, as well as Southeast Asia (Singapore, Malaysia, Vietnam, Thailand, 
Indonesia, Philippines, etc.) and Australia, with multilingual managers (e.g., 
English + local languages).

 Middle East & North Africa (MENA): Gulf States (UAE, Saudi Arabia, Qatar), Levant, 
North Africa, targeting expats or locals for international firms.

 Africa: Pan-Africa, sub-Saharan (Nigeria, Kenya, Ghana), strong in retail and 
industrial sectors.

Languages Supported

The ART website and recruiter expertise extend across twelve major languages, with 
additional support for 30 others, ensuring seamless communication with global 
candidates and employers. This linguistic depth differentiates ART in a market where 
cultural misalignment can derail placements, allowing for precise, localized interactions. 
Major languages include:

 German (DE), English (EN), Spanish (ES), French (FR), Italian (IT), Japanese (JP), 
Korean (KR), Dutch (NL), Portuguese (PT), Swedish (SE), Danish (DK), Finnish (FI), 
and Chinese (ZH).

Conclusion: Analysis of ART as an Executive Search Firm
• As a nearly 40-year-old firm, ART distinguishes itself in the current recruitment 

landscape through a bespoke, artful approach that prioritizes human networks, 
ethical integrity, and cultural expertise over digital automation. 

• By serving diverse clients—from family-owned to public multinationals—across 
broad sectors and regions, ART excels in placing adaptable, innovative leaders in 
complex global roles. 

• Its multilingual capabilities and rejection of commoditized methods ensure high-
success placements, making it a resilient choice for firms navigating today's 
volatile market. While traditional, this model offers enduring value in an industry 
increasingly reliant on tech.


