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Atlantic Research Technologies (ART), L.L.C., is a U.S.-based executive search and management
recruitment firm founded in 1987, specializing in headhunting for senior and mid-level
management positions across global markets.

The firm positions itself as practicing "executive search as an art," emphasizing human-centered,
trust-based recruitment to match exceptional talent with client needs. ART operates as a
"virtually local" global recruiter, leveraging centralized operations, 24/7/365 availability, and a
network spanning over 100 countries and 1,500 major business centers on six continents.

Unlike many competitors, ART rejects advertising-based methods, relying solely on direct
headhunting through experienced recruiters (minimum 10 years in senior search roles) to
source low-risk candidates from competitors or similar firms. This approach ensures quick
integration, cultural fit, and alignment with client business ethics, models, and missions.

The firm's income derives exclusively from successful placements on a results-only, flat-fee basis
(no retainers), with a 100% money-back guarantee and discounts for multiple searches.
Approximately 50% of assignments are confidential, and ART accepts only searches with a high
likelihood of success (at least 75%), rejecting about 50% of potential requests if they involve
discrimination or appear unsuitable.

ART's philosophy centers on building enduring companies by empowering leaders for long-term
success, rather than mere vacancy filling. It advises clients on optimal job profiles, fine-tunes
searches based on feedback, and provides weekly updates, completing most in 3-4 weeks
regardless of location.

The firm has been quoted in leading global business press and maintains a strong reputation
among candidates and clients for ethical practices, rapid responses, and predictive matching
based on decades of industry insights.

History

ART began as a "bricks and mortar" firm focused on one metropolitan area and select industries,
evolving into a global entity by the mid-1990s with its first Asia-Pacific assignment in the
Philippines in 1995. This served as a model for regional expansion, including Singapore
(mid-1990s, electronics), Vietham (2008, CFO for apparel JV), Thailand (2010, MD for automotive
supplier), Malaysia (2011, Sales Director for aerospace), Korea (early 2000s,
semiconductors/automotive), Taiwan (electronics/semiconductors), Japan (industrial/medical),



and broader regions like Latin America (1992, Mexico border maquiladoras), Europe (various
countries), Middle East/North Africa, and Africa (Sub-Saharan emphasis).

By the 2000s, ART expanded into financial services, B2B, and non-profits. The firm has
conducted thousands of searches, adapting to economic booms (e.g., post-1990s Korea) and
challenges, with a consistent non-advertising, headhunting model.

Services and Methods

ART's core service is proactive, discreet headhunting, avoiding ads to maintain confidentiality
and quality. Key services include:

® Executive Search Assignments: Results-focused, non-retainer searches for
upper/middle management, completed in 3-4 weeks with candidates presented
shortly after. Multi-pronged strategies mapped with clients; adjustments for fine-
tuning if needed.

® Confidential Recruitment: Handles 50% confidential searches; clients provide
general details for discreet sourcing.

@ International and Regional Expansion: Supports greenfield operations, joint
ventures, acquisitions, and market entry; recruits diaspora (e.g., Viét Kiéu for
Vietnam) or expatriates.

® Turnaround and Change Management: Places specialists for fixing operations,
attracting markets, or unifying corporate styles.

@ Startup to IPO Support: Recruits for pre-IPO financing, growth, and post-IPO
stability.

@ Exit Strategies: Prepares firms for acquisition by placing transitional executives.

® Multilingual and Cross-Cultural Recruitment: Localized content in languages
like Vietnamese, Thai, Bahasa Indonesia, Korean, Japanese, Mongolian, Chinese
(Traditional/Simplified), French, Spanish, Portuguese, Icelandic, Luxembourgish,
German, Swedish, Finnish to enhance accessibility.

Methods emphasize direct approach: targeting competitors or similar firms for low-risk,
quick-integration candidates. Recruiters (10+ years experience) use global networks,
referrals, and centralized data for rapid sourcing. Ethics guide acceptance: only viable
searches; no outsourcing; win-win-win model (recruiter gains knowledge, candidate
honest advice, client enthusiastic fits). Operations are centralized to avoid rivalries, with
24/7 responsiveness across time zones.



Unique differentiators:

® Results-Only Fees: Flat, lower than competitors; aligned incentives for efficiency.

® No Advertising/Outsourcing: Views ads as wasteful; full internal control for

quality.

@ Virtually Local Model: Global without physical offices; seamless multi-country

searches.

® Predictive Matching: Decades of insights forecast success based on business

models/ethics.

® Confidentiality Balance: Firewalls but realistic risk disclosure.

Industries Covered

ART recruits across diverse sectors, with a strong emphasis on industrial, high-tech, and
services. Key industries include:

Category

Semiconductors & Electronics

Industrial Products & Equipment
Engineering & Construction (EPC)
Consumer Products & Services
Medical & Health Technology

Energy & Power

Chemicals & Advanced Materials
Aerospace & Aviation

Automotive & Transport

IT & Communications
FinTech & Business Services

Logistics & Supply Chain

Non-Profit

Key Sub-Sectors
ICs, fabless designs, materials, packaging, process/assembly/test
equipment, foundries, PCBs, passive/RF components, fiberoptics,
sensors, displays, automation.
Robotics, motion control, hydraulics, safety systems, instrumentation,
machine tools, chemicals, metals/alloys, construction materials.
Industrial plants, steel mills, data centers, agricultural mills, water
resources, mining, airports/seaports, recycling, biogas.
CPG/FMCQG, food/beverage, cosmetics, apparel, IoT, consumer
electronics, retail, hospitality, QSR, media/entertainment.
Devices (surgical, implants, diagnostics), life sciences
instrumentation, pharma/biotech, hospital services, wellness.
Renewables (solar, wind, hydro, geothermal), batteries, turbines,
oil/gas, mining.
Specialty/bulk chemicals, resins, polymers, coatings, composites.
Aircraft components, avionics, MRO, airlines, leasing, cargo logistics.
EVs, batteries, suppliers, off-road/ag/construction vehicles, rail,
shipbuilding.
Enterprise/Saas software, cloud, e-commerce, telecom, networking.
Banking, insurance, PE/VC, real estate, B2B financial services.
Freight (air/marine/ground), warehousing, 3PL/4PL, procurement,
ERP.
Foundations, charities, universities, hospitals.

This coverage reflects ART's versatility, with specialized practices in tech-driven and

manufacturing sectors.



Positions Recruited

ART targets upper- and mid-level roles with P&L accountability, team management, and
strategic oversight. Common positions:

Function Key Roles
General Management CEO, COO, President, MD, GM, Country Manager, Regional VP.

CMO, VP/Director Sales/Marketing, Business Development Director,
National/Regional Sales Manager.

Finance CFO, VP/Director Finance, Controller, M&A Specialists.

Supply Chain CPO, VP/Director Procurement/Sourcing/Logistics, Supply Chain Manager.
Operations/
Manufacturing

Sales & Marketing

COO, VP/Director Operations, Plant/Factory Manager, Quality Director.

Engineering/R&D CTO, VP/Director Engineering/R&D.
IT/Security CIO, CISO, VP IT/Data Center, Network Security Director.
HR/Legal CHRO, VP/Director HR, Chief Legal Officer.

Roles often require 5-15+ years experience, multilingual skills, and travel (20-
75%).Regions and Multilingual Support

ART covers all regions:

® Asia-Pacific: Singapore (hub), Vietnam (2008+), Thailand (2010+), Malaysia
(2011+), Indonesia, Philippines (1995 entry), Korea, Japan, Taiwan, Mongolia,
Greater China.

® Americas: USA (national), Canada, Mexico (1992+ maquiladoras), Central/South
America (Andean, Southern Cone), Brazil, Caribbean.

® Europe: DACH, Benelux, Nordic, Southern (Latin), Ireland/Britain, Central, Baltic,
Adriatic, Balkans.

® Middle East/North Africa: UAE, Saudi Arabia, Qatar, North Africa.

® Africa: Sub-Saharan (Ghana, Nigeria, Kenya, South Africa, etc.).

Multilingual support via localized pages in German, French, Dutch, Swedish, Finnish,
Danish, Norwegian, Spanish, Portuguese, Italian, Korean, Japanese, Viethnamese, Thai,
Bahasa Indonesia, Mongolian, Chinese (Simplified/Traditional), Polish, Czech, Slovak,
Hungarian, Turkish - a total over 30 languages.

English fluency is standard; additional languages are valued for regional roles.



Unique Aspects and Differentiators

® Human Art of Headhunting: Focus on ethical, predictive matching; rejects 50% of
searches if unsuitable.

® Global-Virtual Model: Centralized for efficiency; no office rivalries; multi-country
searches without delays.

® Candidate/Employer Focus: Win-win-win; candidates get career advice, clients
enthusiastic fits.

® Non-Profit Inclusion: Rare for search firms; covers foundations, charities,
universities.

® Copyright Vigilance: Aggressively pursues violators using site materials.

® Data Privacy: Secure U.S.-based storage; no sales/sharing; GDPR-inspired ethics.

® Media Recognition: Quoted in global press (e.g., Manager-Magazin on Silicon
Valley, Handelsblatt on job markets, Asiamoney on China headhunting, Wall Street
Journal interviews in English and Spanish).

Examples from Past Searches
ART provides samples across regions/industries:

® Asia-Pacific: Vietham GM (Medical Equipment, Ho Chi Minh); Thailand MD
(Medical Disposables, Bangkok); Malaysia CEO (Franchised Food Service, Kuala
Lumpur); Korea President (Semiconductor Equipment, Seoul); Japan GM (Medical
Devices, Tokyo).

® Americas: Mexico GM (Food Packaging, Tijuana); Brazil Sales Director (Automotive
Parts, Sao Paulo); USA CEO (Software, Melbourne, FL).

® Europe: Germany CEO (Wind Power, Hamburg); France CEO (Biomedical, Paris); UK
GM (Semiconductors, London).

® Mideast/Africa: UAE Sales Director (Logistics, Dubai); Nigeria GM (FMCG, Lagos);
South Africa CFO (Mining, Johannesburg).

® Functions: Global CFO (Semiconductors, USA); VP Supply Chain (Plastics, USA);
CIO (Conglomerate, Asia).

Patterns: 70%+ sales-focused; emphasis on bilingual managers for greenfields/
expansions; technical expertise in manufacturing/FMCG.



Candidate and Employer Information

® For Candidates: Connect via LinkedIn; no direct resume submissions. Profiles
reviewed for matches; data securely stored, shared only with consent. No fees;
focus on career-building.

® For Employers: Contact via form; 24/7 responses. Provide general details for
confidential searches; assigned experienced recruiters.

Overall, ART excels in ethical, efficient global headhunting, with robust coverage in
emerging markets and tech sectors, making it a prestigious partner for international
expansions.



