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Atlantic Research Technologies (ART) is a specialized executive search firm with 
extensive experience in the semiconductor industry, including related areas like 
electronic components, semiconductor equipment, and contract electronics 
manufacturing. Founded with operations dating back to 1987, ART focuses on recruiting 
for upper- and middle-management roles, emphasizing discreet, professional 
headhunting without reliance on online advertising.

Their approach prioritizes candidates for high-level positions such as CEO, COO, CFO, 
CIO, CTO, President, General Manager, VP, and Director roles across functions like 
General Management, Sales and Marketing, Business Development, Finance, Supply 
Chain, Operations, Engineering, R&D, IT, Human Resources, and Legal Administration. 

Experience and Methodologies

ART has conducted executive searches in the sector for over three decades, covering a 
broad spectrum of technologies and products. This includes intrinsic and extrinsic 
semiconductors (e.g., elemental like silicon/germanium and compound like gallium 
arsenide), non-semiconductor electronic components (e.g., passive, electromechanical, 
optical, and power components), semiconductor materials (e.g., substrates, dopants, 
dielectrics, photoresists, and packaging), equipment (e.g., wafer fabrication, metrology, 
ion implantation, assembly, and test tools), and contract services (e.g., PCB assembly, 
box build, design engineering, testing, and supply chain management). 

Their historical emphasis lies in advanced electronics and semiconductor materials R&D, 
enabling them to handle complex, technology-driven placements. ART's methodology 
involves professionally trained recruiters who identify outstanding candidates through 
targeted networking, ensuring fits for both established firms and innovative startups. 

Key Positions and Placements

ART's semiconductor executive search portfolio includes a wide array of senior roles, 
often tailored to specific subsectors like fabless operations, capital equipment, 
consumer electronics, and nanotechnology. Notable examples from their sampling of 
past searches include:



 General Management: Roles such as General Manager for 
Semiconductors/Electronic Components, Fabless and Fab Operations, Consumer 
Electronics (e.g., computers, GPS, audio/video), Capital Equipment, Sensors/Data 
Communications, and regional positions in Taiwan, Asia, UK, and Mexico.

 Executive Leadership: CEO for Fabless Semiconductors; President for 
Electromechanical Power Components (focusing on alternative energy like wind 
power/photovoltaics) or Advanced Materials (nanotechnology); COO for Electronic 
Components in Asia/Pacific (including China, Hong Kong, India); Managing 
Director for Sensors (chemical sensors); and country-specific leaders like China 
Managing Director for Scientific Instruments or Asia CEO for Contract 
Manufacturing.

 Sales & Marketing: VP Sales & Marketing for Semiconductors (embedded 
multimedia/graphics) or Electronic Components/Subassemblies 
(aerospace/telecom/medical); VP Sales for Semiconductor Capital Equipment 
(MOCVD/MBE for compound semiconductors); Director of Sales & Marketing for 
Capital Equipment; Regional Sales Managers for Electronic Components or 
Rechargeable Batteries; Product Managers for Semiconductor Equipment 
(compound substrates/electrooptics) or Nanotechnology Coatings; and 
specialized roles like OEM Automotive Sales Manager for Semiconductors/Sensors 
(EV/autonomous driving, targeting clients like Tesla).

 Other Senior Roles: VP Supply Chain, VP Manufacturing, CIO, CTO, CFO, and HR 
Executives, often in global or regional contexts.

Additional sales-focused placements highlight roles like European Sales Director for 
Semiconductors (targeting Tier 1 customers such as ST Microelectronics, Nokia, 
Ericsson), Germany Sales Director for Fabless Products (selling to Infineon), and Europe 
Sales Manager for Semiconductor Equipment or early-stage startups in GPS/mobile 
communications. 

Global Reach and Locations

ART operates on a global scale, recruiting at national, regional, and international levels 
across all world regions. Key locations for placements include:



 United States: Silicon Valley, Southern California (San Diego, Orange County, Los 
Angeles), San Francisco Bay Area, Northeast (Boston, New York/New Jersey, 
Philadelphia), Midwest (Chicago, Detroit, Minneapolis, Kansas City), Southeast 
(Raleigh-Durham, Atlanta), and Southwest (Dallas).

 Asia: Taiwan (Kaohsiung, Hsinchu), China (Hong Kong, Beijing, Shanghai), Korea 
(Seoul), India, and Singapore.

 Europe: Germany (Munich, Jena), France (Sophia Antipolis), UK, Netherlands, 
Switzerland.

 Other: Mexico (Texas border) and broader Asia-Pacific or Europe regions.
This extensive footprint allows ART to serve multinational clients and place executives in 
diverse markets, from US-based fabs to Asian manufacturing hubs. 

Client Types and Notable Aspects

ART's clients span well-established semiconductor capital equipment firms, fabless 
companies, US and European electronic components manufacturers, startups in sensors 
and advanced materials, global distribution firms, and contract manufacturing 
operations. Examples include major players in power components, communications 
electronics, scientific instrumentation, and nanotechnology, as well as OEMs in 
consumer electronics (e.g., Samsung, LG, Sony, Nokia, Cisco, Motorola, Apple, Dell, HP) 
and automotive (e.g., Tesla). 

While specific success stories or client testimonials are not detailed in the available 
content, ART highlights their ability to fill challenging roles in competitive markets, such 
as achieving design wins in wireless semiconductors or managing sales networks for 
process/test/inspection equipment. Their pride in a non-advertising recruitment model 
underscores a focus on quality and discretion. 

In summary, ART demonstrates strong expertise in the semiconductor sector through 
long-term experience, a comprehensive range of executive placements, and a global 
network. Their work supports innovation and growth in high-tech industries by 
connecting top talent with leading organizations, though more direct evidence of 
placement outcomes would enhance visibility into their impact.


